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Brull’s Ramblings

inter has come to Minnesota

(our fall, both days of it, was
lovely). A highlight for me was a visit
to Ithaca, New York to watch my
daughter play rugby for Cornell.
Whatever happened to the ballet
dancer?

No huge IPMAAC news to report.
The Board is preparing for its second
meeting of the year to be held in early
December. Usually we hold our second
board meeting at the IPMA-HR con-
ference. However, the Chicago IPMA-
HR conference was earlier than usual
and it didn’t make much sense to meet
again so soon.

For those of you who were at
IPMAAC Baltimore (and stayed to the
end), you undoubtedly remember my
closing comments. I’'m now ready to
move forward on my promise. For
those of you who weren’t there or who
have short memories, here’s where
things stand:

B [ am prepared to make a $100,000
contribution to IPMAAC.

B Half of it will be in the form of an
outright gift, while the other half is
a challenge grant which will match
contributions from others.

B [ have planned on using either the
National Philanthropic Trust or the

Community Foundation for the
National Capital Region as the
vehicles for the funds.

® The IPMAAC board will have pri-
mary responsibility for allocation
of funds.

B There are no strings attached.

Most importantly, we will be asking
you to contribute to the fund. I person-
ally hope to leverage every single one
of the remaining $50,000. I, or some-
one from the IPMAAC board, will be
contacting you in the near future to
consider a current gift to [IPMAAC
and/or to consider IPMAAC in your
planned giving strategy. My goal is to
help IPMAAC continue to deliver the
quality professional development, sup-
port, and camaraderie from which we
have all benefited. I'm asking you to
join me now in giving back to this
organization.

If you have any questions or com-
ments, please feel free to contact me at
612/337-8233 or Harry.Brull@person-
neldecisions.com.

Thanks for the opportunity to be
your 2003 president. I look forward to
many continued years of association.

Harry Brull
Minneapolis, Minnesota—AcN




Innovations in
Assessment Award

Martin W. Anderson, Ph.D., IPMAAC Innovations Award Committee Chair & Board Member

he International Public Management Association

Assessment Council (IPMAAC) is pleased to
announce that the nomination form for the 2004
Innovations in Assessment Award is now available. This
award recognizes an individual or team of individuals for
the development and application of an innovative person-
nel assessment tool or procedure. The award is open to any
individual or group of employees in the personnel assess-
ment field responsible for developing and applying an
innovative assessment tool or procedure within recent
years.

The Innovations in Assessment Award will be presented
formally at the upcoming IPMAAC Conference that will
be held in Seattle, WA June 20-23, 2004. The winner will

receive an engraved plaque to commemorate their accom-
plishment and a waiver of the conference registration fee
for one person. In addition, award recipient(s) will be invit-
ed to share their innovation with the IPMAAC membership
during a scheduled presentation at the conference and in an
Assessment Council News article next year.

The nomination deadline is 5:00 pm EST March 5,
2004. Detailed information is available for the 2004
IPMAAC Innovations in Assessment Award in the nomi-
nation form that is available for download at
WWW.ipmaac.org.

For more information about the award, please email Dr.
Anderson at martin.anderson@po.state.ct.us—AcN

From the Editor

by Déonda Scott

Season’s Greetings!

This year went by quickly for me and it’s hard to believe
it’s time for the last issue of the newsletter. I'd like to
thank the people who made the newsletter possible this
year. Harry Brull, thank you for presidential messages that
never failed to keep us up to date. Associate Editors con-
tribute the majority of newsletter content - there would lit-
erally be no ACN without them. Mike Aamodt continues to
provide us with illuminating articles in his Technical
Affairs column and his HR Humor columns always bring a
smile. Kris Smith made sure you were in the know about
developmental opportunities nationwide through her News
of the Councils and Calendar section. Ilene Gast let us in

on the true success stories in our field through her Practice
Exchange column. I am very grateful to be able to report
that both Mike and Kris will return as Associate Editors
next year. [lene Gast will be serving IPMAAC as President
next year and she will be focusing on that role. We are still
looking for someone to fill her shoes as Associate Editor
of the Practice Exchange column. If you’re willing, or
know of someone who would be good in that role, please
contact me.

Thanks also to the IPMA-HR staff members and Greg
Tinius of Tinius-Arts who publish and distribute the
ACN.—ACN

Assessment Council News



Mail nomination forms to:

Dr. Martin W. Anderson

Connecticut Dept of Administrative Services
165 Capitol Ave., Room 404

Hartford, CT 06106

International Public Management Association Assessment Council

Innovations in Assessment Award - 2004

...to recognize the development of an innovative assessment tool or procedure

Nominations should be submitted by 5:00 pm EST March 5, 2004 and no earlier than February 1, 2004

E-mail nomination forms to:
martin.anderson@po.state.ct.us

Fax nomination forms to:
(860) 622-2964

For more information, call:
(860) 713-5042

Purpose

The purpose of this award is to recognize a person or group
of employees for the development and application of an
innovative personnel assessment tool or procedure.

Recognition

The person or team selected to receive the Innovations in
Assessment Award will receive a plaque, an invitation to
present at the IPMAAC annual conference, and a waiver of
the conference registration fee for one person. The award
will be presented at the IPMAAC conference that will be
held June 20 — 23, 2004, at the Renaissance Seattle Hotel,
Seattle, Washington.

Eligibility and Nomination

This award is open to any individual or group of employ-
ees in the personnel assessment field who has developed
and applied an innovative personnel assessment tool or
procedure within recent years. Both for-profit and not-for-
profit tools or procedures may be nominated to receive this
award. Nominations must be made or endorsed in writing
on the cover sheet by an official in the agency or organiza-
tion in which the assessment nominated was applied.

Nomination Format

Nominations must be received by 5:00 EST March 5, 2004
regardless of format. Please do not submit nominations
prior to February 1, 2004. Nominations may be submitted
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as hard copy, by fax, or by electronic mail. A completed
description sheet (see pages 4 and 5) must accompany each
copy. Please include a narrative describing the specific
contribution forming the basis for the nomination, not to
exceed two single-spaced typed pages. Persons completing
this form as an MS Word document may enter requested
information in the gray text fields.

Criteria for Nomination

Nominations will be reviewed to determine the extent to
which they meet the criteria below. The assessment tool or
procedure:

B Represents a significant extension of past practices or
the development of new procedures or practices.

B Embodies sound measurement procedures.

B Results in improved efficiency and/or effectiveness of
organizational functions.

Please make certain that your responses can be evaluat-
ed against these criteria.

Restrictions

The purpose of this award is to promote the sharing of
innovative techniques in personnel assessment. For that
reason, the nomination for or receipt of this award may not
be mentioned or used to endorse a for-profit tool, proce-
dure, or product. In addition, it is required that any winners
share their methodology with the public. Refusal to meet
these conditions will result in immediate disqualification
from consideration.

October 2003



Innovations in Assessment Award (continued)

Nominee Description Sheet

Nominee(s)

(For group nominations, please attach separate sheet with the following information for group members and

indicate group contact)

Name:

Position Title:

Organization (spell out acronyms please):

Street Address:

City/State/Zip:

Telephone Number:

Fax Number:

E-mail Address:

Name of Person Submitting the Nomination

Name:

Position Title:

Organization (spell out acronyms please):

Street Address:

City/State/Zip:

Telephone Number:

Fax Number:

E-mail Address:

Signature: *

*For electronic submissions, the submitter’s e-mail address will substitute for the signature.

4 Assessment Council News
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Innovations in Assessment Award (continued)

Nominee Narrative
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Effective Leadership begins with Self-Awareness.

The 16PF® Leadership Coaching Report (LCR) guides the leadership
participant through this critical first step and builds an individualized
developmental action plan. The LCR is a coach’s tool that:

Compares personal behavioral style with successful leaders

Identifies personal gifts and limits

Proposes strategies to enhance strengths

Provides concrete suggestions to develop leadership skills
A strong complement to 360° feedback, the LCR assesses the personality
characteristics that define the participant’s leadership style to facilitate
self-understanding, growth, and development.

Insight delivered by IPAT.

For more information, including a sample report, visit WWW.ipat.com

or call our Customer Service Department at 1-800-225-4728, ext. AACL.




THE INTERNATIONAL PUBLIC MANAGEMENT
ASSOCIATION ASSESSMENT COUNCIL
(IPMAAC)

ANNOUNCES

THE ANNUAL STUDENT PAPER COMPETITION (2003 -2004)

IPMAAC is offering a student award that will recognize the achievements of students in the field of personnel
management. Graduate, undergraduate, and former students are invited to submit research papers to be judged
on the basis of their contribution to the field. The award winner will present the winning paper at IPMAAC’s
Annual Conference in Seattle, June 20-23, 2004. The winner will receive up to $600.00 in conference related
travel expenses, free conference registration, one-year membership in IPMAAC, and recognition in the widely
read IPMAAC and International Public Management Association for Human Resources newsletters. In addi-
tion, the University Department where the student’s research was completed will receive a $500 grant and a
plaque commemorating the student’s IPMAAC award achievement.

Competition Rules

Papers must be theses, dissertations, or other student papers that describe original research conducted by the
author while a student. Papers submitted must have been written within two years of the entry deadline, may
not have been previously submitted to this competition, and must have been written as a student. Papers should
address either substantive or methodological issues in areas such as the following:

® Personnel Selection

® Employment Tests

B Job Analysis

® Employee Performance Evaluation

B Assessment of Productivity or Organizational Effectiveness
B Assessment of Training Outcomes

®m Other Related Topics

Deadline
All entries for the 2003-2004 competition must be e-mailed no later than February 6, 2003 to:

Dr. Lee Friedman

EDS

EDS Lincoln Park - MS 405/BICS
13900 Lincoln Park Drive
Herndon, VA 20171

Tel (703) 742-2468

Fax (703) 742-2666

Email: lee.friedman@eds.com.

Entry Form

An entry form can be found on our website at http://www.ipma-hr.org/index.cfm?navid=157

Assessment Council News October 2003




IPMAAC Across the Nation —
News of the Councils

By Kristine Smith, Associate Editor

American Psychological Association (APA)

The 2003 Convention will be in Toronto on August 7-10,
2003. Future conventions will be in Honolulu, Hawaii from
July 28 - August 1, 2004; in Washington, D.C. from August
18-21, 2005; in New Orleans, Louisiana from August 10-13,
2006; and San Francisco, California from August 16-19,
2007. For more information, visit their website at
www.apa.org as it is updated.

Bay Area Applied Psychologists (BAAP)

The BAAP sponsors a speaker once a quarter who delivers a
presentation to its members. The location varies, but the for-
mat involves networking from 6-7 p.m., followed by the
speaker’s presentation at 7 p.m. BAAP speakers are typical-
ly leaders in the field and deliver interactive presentations
with plenty of group discussions. Check the website at
www.baaponline.org for the most current information on
upcoming events, speakers, and topics.

Chicago Industrial/Organizational
Psychologists (CI/OP)

CI/OP is a society of human resources professionals from
the Greater Chicago area who meet to discuss current issues
in I/O psychology. CI/OP generally has Friday afternoon
sessions from 1:00 p.m. to 5:00 p.m. featuring several
speakers addressing a topic. For more information and to
confirm meeting dates and topics visit their website at
www.iit.edu/~ciop/

Gateway Industrial-Organizational
Psychologists (GIOP)

GIOP is a group of psychologists and human resources
professions in the metropolitan St. Louis area. The group
consists of over 150 members and offers programs and
conferences on a wide range of topics. For more informa-
tion, visit the GIOP website at www.giop.org

International Public Management Association
for Human Resources (IPMA-HR)

Mark your calendars for the 28th Annual IPMAAC
Conference, “Moving from Valleys to Vistas: Discovering
Creative Solutions to Assessment Challenges.” Plans are
already underway for IPMAAC 2004 at the Renaissance
Seattle Hotel in Seattle, WA, June 20-23. Jeanne Makiney
and Julia McElreath are the Program Committee Co-chairs
and Oscar Spurlin and Carla Swander are the Host
Committee Co-chairs. The Call for Proposals has been
issued and the deadline for submissions is December 12th.

Metropolitan New York Association for
Applied Psychology (METRO)

For more information, call the MetroLine at (212) 539-7593
or visit METRO’s website at www.metroapppsych.com.
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Mid-Atlantic Personnel Assessment
Consortium (MAPAC)

MAPAC is chartered as a non-profit organization of public
sector personnel agencies involved and concerned with test-
ing and personnel selection issues. The next meeting will be
held in April of 2004. The program will be the one that was
planned for the September meeting which was canceled due
to hurricane Isabel. For details on MAPAC, contact Amy
Bauer at 410-545-5609, or go to the MAPAC website at
www.ipmaac.org/mapac/

Minnesota Professionals for Psychology
Applied to Work (MPPAW)

MPPAW is an organization consisting of a broad range of
practitioners, consultants and professors. Information on
MPPAW programs may be obtained from Sidney Teske at
Sid.Teske@co.hennepin.mn.us

Personnel Testing Council of Arizona
(PTC/AZ)

PTC-AZ serves as a forum for the discussion of current
issues on personnel selection and testing. It encourages edu-
cation and professional development in the field of person-
nel selection and testing and advocates the understanding
and use of fair and professionally sound testing practices.
For more information about PTC-AZ, contact Vicki
Packman, Salt River Project at 602-236-4595 or vspack-
ma@srpnet.com or visit the PTC/AZ website accessible
through the IPMAAC website at www.ipmaac.org/ptcaz

Personnel Testing Council of Metropolitan
Washington (PTé/MW)

PTC/MW offers monthly luncheon programs and publishes
an informative newsletter. See the 2003 calendar for sched-
uled luncheon speakers or visit the PTC/MW website acces-
sible through the IPMAAC website at www.ipmaac.org

Personnel Testing Council of Northern
California (PTC/NC)

PTC/NC offers monthly training programs addressing top-
ics and issues that are useful and relevant to personnel
practitioners of all levels of expertise. The monthly pro-
grams are typically scheduled for the second Friday of
each month and alternate between Sacramento and the Bay
area. The monthly programs feature speakers who are
active contributors to the personnel assessment field. For
more information regarding PTC/NC programs, visit the
PTC/NC website accessible through the IPMAAC website
at www.ipmaac.org/ptcnc

(continued on next page)
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News of the Councils continued

Personnel Testing Council of Southern
California (PTC/SC)

PTC/SC serves as a forum for the discussion of current
issues in personnel selection and testing; encourages edu-
cation and professional development in the field of per-
sonnel selection and testing; advocates the understanding
and use of fair and non-discriminatory employment prac-
tices; and encourages the use of professionally sound
selection and testing practices. For more information
regarding luncheon meetings, workshops, upcoming con-
ferences, or membership, please contact Bridget Styers
bstyers@hr.co.san-bernardino.ca.us or visit the PTC/SC
website accessible through the IPMAAC website at
www.ipmaac.org/ptcsc

Society of Human Resource Management
(SHRM)

Contact www.shrm.org/education/ for a current listing of
seminars and conferences.

Society of Industrial/Organizational
Psychology (SIOP)

Future SIOP conferences are scheduled for April 2 - 4,
2004 in Chicago, Illinois at the Sheraton Chicago Hotel &
Towers; and April 15 -1 7, 2005 in Los Angeles, California
at The Westin Bonaventure.

Western Region Intergovernmental
Personnel Assessment Council (WRIPAC)

WRIPAC is comprised of public agencies from the western
region of the United States who have joined together to
promote excellence in personnel selection practices.
WRIPAC has three meetings each year that are typically
preceded by a training offering. Additionally, WRIPAC has
published a monograph series and job analysis manual.
The spring meeting will mark WRIPAC’s 25th anniversary.
A special meeting and celebration is being planned for
May 13-14 at the Riviera Resort and Raquet Club in Palm
Springs, CA. Additional information may be obtained by
visiting WRIPAC’s website accessible via the IMPAAC’s
website at www.ipmaac.org

Western Region Item Bank (WRIB)

WRIB is a cooperative organization of public agencies
using a computerized test item bank. Services include draft
test questions with complete item history, preparation of
“printer ready” exams, and exam scoring and item analy-
sis. Membership includes 190 agencies nationwide. For
more information, contact Kathryn Singh, (909) 387-5575.

When Hiring

The Best Matters

Assessment - Selection - Testing Services

CPS knows that when it
comes to hiring, your public
agency deserves the best. For
more than half a century,
we’ve been perfecting our
services to ensure this
happens.

Put our team to the test.
Let us help you make the
right choice.

CPS
\_J Human Resource Services

9 Assessment Council News

916.263.3600

Offices in California, Wisconsin, and Washington, D.C.
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Upcoming International, National, and Regional
Conferences and Workshops

JANUARY 2004

14:  WRIPAC Pre-Conference training programs:
“Internal Consulting” and “How to Hire
Superstars” Orange County, CA.

15:  MPPAW Meeting. Gordy Curphy, President,
Curphy Consulting Services. “Leaders,
Transitions, and Teams: Implications for
Assessment and Development.”

15-16: WRIPAC Meeting. Orange County, CA. Hyatt
Regency Orange County.

FEBRUARY

2-4:  Association of Test Publishers. Annual
Conference. “Technology in Testing:
Advancements in Best Practices” Palm Springs,
CA. Contact: testpublishers.org/conference.htm

7-11:  American Society for Training and Development.
Conference. “Techknowledge 2004 Anaheim,
CA. Contact astd.org

19:  MPPAW Meeting. Frank Landy, CEO, SHL
Litigation Support Services. “Can we protect psy-
chology from the law? What’s new in employment
litigation.”

MARCH

4-6:  Society of Psychologists in Management. Annual
Conference. San Francisco, CA. Contact: spim.org

18:  MPPAW Meeting. Scott Brooks, Executive
Consultant, Director of Research and
Development, Gantz Wiley Research. “Employee
attitudes: Ethics, the economy, and links to cus-
tomer and business results.”

22-24: SHRM “Global Forum” Bal Harbour, FL.
Contact: shrm.org

31-4/2: IPMA Western Region Conference, “eHR: Are
We Ready for The 21st Century?” Oakland
Marriot City Center. Contact: nccipma.org.

APRIL

2-4:  Society for Industrial and Organizational
Psychology. Annual Conference. Chicago, IL.
Contact: www.siop.org

12-16: American Educational Research Association.
Annual Conference. San Diego, CA. Contact:
www.aera.net

13-15: National Council on Measurement in Education.
Annual Conference. San Diego, CA. Contact:
WWW.NCme.org

19-21: Employment Management Association. Annual
Conference. Washington, D.C. Contact:
www.shrm.org

(Some of the information in this calendar was reprinted with permission from the PTC/MW Newsletter which was compiled

by Lance W. Seberhagen, Seberhagen & Associates.)

Kristine Smith is a Senior Associate with Darany and Associates in Redlands, California. If you have regional organiza-
tion news or an item to add to the calendar, please contact her by e-mail at smithkl@earthlink.net or by telephone at

(909) 798-4475.—acn
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The Public Safety Selection
Specialists™

Helping you better serve your community by identifying and promoting high-caliber
individuals who are ready to “"make a difference’”— that’s the essence of what

1/0O Solutions can do for you.

1/0O Solutions is focused on public safety selection. As the
nation’s leading public safety human resources
consulting firm, our consultants have developed, implemented
and validated assessment programs for over 1,000 public safety
agencies, located in over 40 of the 50 states and Canada. These
programs include promotional, entry-level and physical-ability
examinations for police, corrections, EMS and fire departments.

Professional I/O Solutions' consultants work hand-in-hand with
some of the largest public safety agencies in the nation to
customize state-of-the-art selection systems. Our training as
psychologists and psychometricians, coupled with our extensive
knowledge of the public safety human resources field, means
that we come to your agency already knowing what many of our
competitors have to learn on your time.

Effective, affordable, and defensible assessments

75 years of combined industry experience

State-of-the-art exams and methods
Visionary yet tested approach

Commitment to client performance and success

Many of our public safety clients came to us while struggling to
meet the demands of the federal government. Developing
solutions for them has made us keenly aware of the steps that
must be taken to ensure the validity, reliability, fairness and
defensibility of every examination process.

Our success is measured by our ability to enhance your
performance. The reason we fulfill this promise is simple—we
consistently earn our clients’ trust, We would be honored to
serve your agency.

Please contact us at the following address:
1127 S. Mannheim Road, Suite 203
Westchester, IL 60154

Phone: 1.888.784.1290 Fax: 708.410.1558
E-mail: info@iosolutions.org.

Web site: http://www.iosolutions.org.

1/O Solutions is excited to present our new expanded
line of products and services! Please contact us for
more information on any of the following:

National Criminal Justice Officer Selection
Inventory

National Firefighter Selection Inventory
National Correctional Officer Selection Inventory

National Public Safety Dispatcher Selection
Inventory

Video-based Law Enforcement Examination
Entry-level Oral Board Interview Programs
Mechanical Reasoning Ability Test
Personnel Report (Integrity/Ethics)

In-depth Law Enforcement and Firefighter
Personality Examinations

Physical Ability Testing Programs
Law Enforcement Supervisor | and Il
Law Enforcement Investigator

Fire Service Supervisor | and |l

Firefighter Driver/Engineer

Promotional Oral Board Interview Programs

Assessment Centers or 'Standalone’ AC
Components

EMT Basic

EMT Intermediate

Paramedic

Online Exam Purchase, Administration, and Scoring
Online Employment Applications

Online Public Safety Morale and Community
Surveys

Job Analysis and Customized Exam Programs




2003 IPMAAC Board of Directors and

Commiittee Chairs

IPMAAC Board of Directors

President

Harry Brull (2003-2005)

Sr. VP, Public Sector Services
Personnel Decisions International
2000 Plaza VII Tower

45 S. 7th Street

Minneapolis, MN 55402

Tel 612.337.8233, Fax 612.337.3695
harry.brull@personneldecisions.com

President-Elect

Ilene Gast (2003-2005)

Senior Research Psychologist
Immigration and Naturalization Service
9507 Rockport Road

Vienna, VA 22180-3447

Tel 202.305.0590, Fax 202.305-3664
ilene.gast@dhs.gov

Past-President

Donna L. Denning

Personnel Research Psychologist
City of Los Angeles

700 East Temple Street, Rm. 320
Los Angeles, CA 90012

IPMAAC Representative to IPMA Executive

Council

Paul Kaiser (2003-2005)

Director of CSC Operations

NYS Dept. of Civil Service

State Campus Building #1

Albany, NY 12239

Tel 518.457.2575, Fax 518.457.9491
pdk@cs.state.ny.us
dye_david@bah.com

Board Members
Martin Anderson (2002-2004)

Connecticut Dept of Administrative Services

165 Capitol Avenue, Room 404
Hartford, CT 06106

Tel 860.713.5042, Fax 860.713.7413
martin.anderson@po.state.ct.us

Dennis Doverspike (2003-2005)
Professor of Psychology
Psychology Department

University of Akron

Akron, OH 44325

Tel 330.972.8372, Fax 330.972.5174

Jennifer French (2002-2004)

Sr. Associate

Darany and Associates

P.O. Box 6037

Kingman, AZ 86402-6037

Or

229 Deloris Ave

Kingman, AZ 86401

Tel 928.757.7783, Fax 928.757.2967
jfrench@ctaz.com

David Hamill (2001-2003)
Personnel Research Psychologist
Department of Homeland Security
800 K Street N.W., Rm 5000
Washington, DC 20536

Tel 202.305.1746, Fax 202.305.3664
david.g.hamill@dhs.gov

Deonda Scott (2001-2003)

Civil Service/Testing Manager

City of Orlando

400 S. Orange Avenue

Orlando, FL 32801-3302

Tel 407.246.2061, Fax 407.246.2019
deonda.scott@cityoforlando.net

Tel 213.847.9134, Fax 213.847.9189 dd1@uakron.edu
ddenning@per.lacity.org
Com mittees Marketing/Publicity Professional/Scientific Affairs Innovations in Assessment Award

Conference Program

Ilene Gast (2003-2005)

Senior Research Psychologist

Immigration and Naturalization
Service

9507 Rockport Road

Vienna, VA 22180-3447

Tel 202.305.0590, Fax 202.305-
3664

ilene.gast@dhs.gov

Amy Bauer

MD State Hwy Administration
707 N. Calvert St Room C602
Baltimore, MD 21202

Tel (410) 545-5609

Fax (410) 333-6023
abauer(@sha.state.md.us

Conference Host
Christine Parker

Testing Department

6 St. Paul St. 5th Floor
Baltimore, MD 21202

Tel (410) 767-0710

Fax (410) 333-0689
cparker@mdot.state.md.us

David Hamill

Immigration and Naturalization
Service

Research & Development Branch

800 K Street, NW, Room 5000

Washington, DC 20536

Tel (202) 305-1746

Fax (202) 305-3664

david.g.hamill@usdoj.gov

University Liaison/Student Paper

Competition

Lee Friedman

EDS Government Consulting
Service

13900 Lincoln Park Drive —
MS 405/BICS

Herndon, VA 20171

Tel (703) 742-2468

Fax (703) 742-2666

lee.friedman@eds.com

Continuity

Ilene Gast (2003-2005)

Senior Research Psychologist

Immigration and Naturalization
Service

9507 Rockport Road

Vienna, VA 22180-3447

Tel 202.305.0590, Fax 202.305-
3664

ilene.gast@dhs.gov

Dennis Doverspike
Professor of Psychology
Psychology Department
University of Akron
Akron, OH 44325

Tel 330.972.8372

Fax 330.972.5174
dd1@uakron.edu

Assessment Council News
Déonda Scott

Civil Service/Testing Manager
City of Orlando

400 S. Orange Avenue
Orlando, FL 32801-3302

Tel (407) 246-2061

Fax (407) 246-2019
dscott@ci.orlando.fl.us

Electronic Communications
Network

Bill Waldron

Tampa Electric Company
P.O. Box 111

Tampa, FL 33601

Tel (813) 630-6503

Fax (813) 630-6802
bill@bwaldron.com

Training/Workshop

Mabel Miramon

California State Personnel Board
MS 37

801 Capitol Mall

Sacramento, CA 95814

Tel (916) 653-1401

Fax (916) 653-1353
mmiramon(@spb.ca.gov
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Martin Anderson

Connecticut Dept of Administrative
Services

165 Capitol Avenue, Room 404

Hartford, CT 06106

Tel (860) 713-5042

Fax (860) 713-7413

martin.anderson@po.state.ct.us

Nominations/Bylaws

Donna L. Denning

Personnel Research Psychologist
City of Los Angeles

700 East Temple Street, Rm. 320
Los Angeles, CA 90012

Tel 213.847.9134

Fax 213.847.9189
ddenning@per.lacity.org

Bemis Award-Nomination

Harry Brull

Sr. VP, Public Sector Services

Personnel Decisions International

2000 Plaza VII Tower

45 S. 7th Street

Minneapolis, MN 55402

Tel (612) 337-8233

Fax (612) 337-3695

harry.brull@personneldecisions
.com
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About the ACN

The ACN is the official newsletter of the International
Public Management Association Assessment Council, an
association of individuals actively engaged in or contribut-
ing to the professional, academic and practical field of per-
sonnel research and assessment. The Council has approxi-
mately 700 members.

The ACN is published six times a year during the even
months of the year. It serves as a source of information
about significant activities of the council, a medium of
dialogue and information exchange among members,
a method for dissemination of research findings and a
forum for the publication of letters and articles of general
interest.

Editor Associate Editors
Deonda Scott

Civil Service/Testing Manager
City of Orlando

400 S. Orange Avenue
Orlando, FL 32801-3302

Tel: (407) 246-2061

Fax: (407) 246-2019
deonda.scott@cityoforlando.net

Kristine Smith

Associates

Practice Exchange
Ilene Gast

Assessment Council Affairs
Senior Associate, Darany and

1250 San Pablo Ave.
Redlands, CA 92373
Tel: (909) 798-4475
Smithk1@earthlink.net

Submissions for Publication: Assessment Council
members and others with letters or articles of interest are
encouraged to submit materials for review and publication.
Submission deadlines for 2004 are:

February issue is due on January 2

April issue is due on March 5

June issue is due on May 7

August issue is due on July 2

October issue is due on September 3

December issue is due on November 5

Articles and information for inclusion in the sections
(News of the Councils, Technical Affairs, Public Sector
Practice Exchange) should be submitted directly to the
Associate Editor responsible for the appropriate section.
Submissions may also be made to the Editor.

If you have questions or need further information please
contact the Editor, Associate Editors, or IPMA-HR.

Technical Affairs

Mike Aamodt

Professor, Radford University
Department of Psychology
Box 6946, Radford University
Radford, VA 24142

Tel: (540) 831-5513

Fax: (540) 831-6113
maamodt@runet.edu

Senior Research Psychologist

Immigration and Naturalization
Service

9507 Rockport Road

Vienna, VA 22180-3447

Tel: (202) 305-0590

Fax: (202) 305-3664

ilene.gast@dhs.gov

IPMA /A ssessment

Council

International Public
Management Association —
Human Resources

1617 Duke Street
Alexandria, VA 22314
Phone: (703) 549-7100
Fax: (703) 684-0948

IPMA-HR Staff

Debbie Booze
Association Services Coordinator
dbooze@ipma-hr.org

Kathleen Pierce
Assessment Services Coordinator
kpierce@ipma-hr.org
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IPMA-HR

1617 Duke Street
Alexandria, VA 22314
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