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Presidential Message

By Beverly Waldron

hey say the flow of time appears relative; the older you become, the quicker

time seems to move. Well, I’'m here to tell you that I must be ancient because
time is just zipping by. As I write this article, we are just 36 days away from this
year’s conference. By the time you read this, we will be just a few weeks away.
See? Time does fly! I hope I get everything done that needs to be done.

Conference

This is our 30th year and we have all
been working hard to make this one of
our best conferences ever. I hope you
have made plans to join us. If you have,
I really look forward to seeing you
there. If you haven’t made plans, it is
not too late to join us. Please check out
the conference information through
IPMAAC Online! at ipmaac.org and
make your plans to come to the confer-
ence. Between the conference pro-
gram, the social events, and the city,
I’'m sure everyone will have a prof-
itable trip.

Webinars

If you just can’t join us in Las Vegas,
you can still join us for some of
Monday’s sessions via the Web. We are
offering four sessions as Webinars. The
four sessions are:

Dr. Paul Sackett’s Keynote
Address on Measuring and
Predicting Counterproductive
Work Behavior

This session will provide an overview
of issues in conceptualizing and mea-

suring counterproductive work behav-
ior (CWB), discuss the relationship
between CWB and other facets of job
performance, address the long-stand-
ing debate over the role of personal and
situational factors as determinants of
CWRB, describe a range of approaches
to the use of integrity tests as a job
applicant screening device for predict-
ing CWB, and evaluate the research
evidence on the use of integrity tests.

Biodata Scale Validity: How Do
We Know How Well It’s
Working?

This presentation will discuss some of
the kinds of biodata scales that can be
evaluated, criteria and correlates asso-
ciated with biodata measures, and
other considerations in evaluating the
effectiveness of biodata measures for
selection.

2006 Legal Update

This session will discuss the current
state of employment law generally, and
will take a detailed look at recent
administrative and case law, as well as
judicial trends affecting personnel

(continued on next page)




Presidential Message continued

assessment. It will also discuss the proposed and final defi-
nitions issued by the Equal Employment Opportunity
Commission (EEOC) and the Office of Federal Contract
Compliance Programs (OFCCP) regarding who is an
“Internet Applicant” for purposes of federal reporting,
recordkeeping, and compliance with anti-discrimination
provisions.

Succession Planning: Identifying & Developing
High Potential Leadership Talent

This tutorial discusses the Georgia Merit System’s model
of succession planning and the automated tools and sup-
port offered to her customer agencies. It addresses the con-
cepts of leadership levels, the demands of each level, and
capacity to meet those demands. It highlights the assess-
ment of bench strength and other pre- and post-measures
of succession planning success.

For more information, follow the conference link at
ipmaac.org, click on “2006 Annual Conference,” and then
click on the link for additional information available from
IPMA-HR. The deadline for signing up for the Webinars is
June 21st. It is the next best thing to being there.

Student Paper Competition

Lee Friedman has done another excellent job with the
University Liaison/Student Paper Committee. This year’s
award winner is Rustin Meyer, a graduate student in
Industrial/Organizational ~ Psychology at  Purdue
University. His paper, Situational Moderators of the
Conscientiousness-Performance  Relationship:  An
Interactional Meta-Analysis, will be presented at this
year’s conference (another reason to attend). Rustin’s paper
was selected from an outstanding group of submitted
papers through the hard work of our academic (Mike
Aamodt, Mike Agars, Dennis Doverspike, and
Corey Miller) and practitioner (llene Gast, Elliot
Lasson, Stephen Magel, and Mike Willihnganz)
reviewers. We thank them for their work. Special thanks
also go to Elizabeth Kirkland, Publication Manager for
IPMA-HR, for her assistance in announcing the competi-
tion. We will have a copy of Rustin’s paper available online
at ipmaac.org following the conference.

(continued on next page)

DENNIS A. JOINER & ASSOCIATES

Specialists in Supervisory and Management Assessment Since 1977

Why Situational Judgment Tests (SJT) have become so popular:

Low-cost approach for assessing supervisory and managerial competencies
Easily administered to either large or small candidate groups

No reading list or candidate study time required (quicker eligible list)
Require no human ratings and no hand scoring (machine/computer scored)
Appropriate for virtually all supervisory and management job classifications
Result in positive candidate feedback and candidate acceptance

Can be custom keyed to the culture and requirements of your organization
Low or no adverse impact as compared to other types of written tests

Tests (SJTs) now available for First Level Supervisor through Department Director (multiple versions)
Special versions available for all promotional ranks of Law Enforcement & Fire/Emergency Services

For a price list, more information or to order preview copies contact:

DENNIS A. JOINER & ASSOCIATES
4975 Daru Way, Fair Oaks, CA 95628
Phone: (916) 967-7795
Toll free: (877) 623-7432
E-mail: joinerda@pacbell.net
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Presidential Message continued

Monograph

Thanks to the dedicated work of Dennis Doverspike,
Chair of the Professional & Scientific Affairs Committee,
and the generosity of Paul Kaiser (for printing), we now
have available IPMAAC’s first monograph in a number of
years. The monograph title is Situational Judgment Tests in
Personnel Assessment. 1t was authored by Michael A.
McDaniel, Deborah L. Whetzel, and Nhung T.
Nguyen. Thanks also go to Leilani Yan for editing and
to the editorial reviewers: Dennis Joiner, Harry Brull,
Mike Aamodt, and Einfred Arthur, Jr. Copies of the
monograph will be provided at the conference to attendees
and will be mailed to IPMAAC members who are unable
to attend the conference later this summer. Thanks to all
for a great product, with hopes for more monographs in the
future.

Board Meeting

The IPMAAC Board of Directors will be meeting on
Sunday, June 25. If you have any matters that need to be
brought to the Board’s attention, please contact me or
another Board member. The Board exists to serve the
needs of the organization and the membership. Your input
is critical to our doing a good job and the health of our
organization. A report on the Board meeting and other
business items will be made at the Business Meeting in
Las Vegas on Tuesday, June 27, at 1:30 PST. Hope you will
be there.

Again, hope to see you at the conference. If you can’t be
there, please consider joining us for the session on Monday
via the Web. The next issue of the ACN will also contain a
report on this year’s conference.

As always, | welcome any suggestions or assistance that
you are willing to offer. I look forward to seeing you in Las
Vegas!—acn

Some things you can always count on. Like the constant guidance of the
North Star, CPS Human Resource Services helps public agencies reach their
goals. As a public agency, CPS understands the issues and challenges facing
your organization. As a self-supporting entity, CPS also understands your
P e | need for innovative yet practical results. In other words, we have experienced
professionals with the best mix of private and public sector knowledge.
) They're ready to guide your agency to a smarter, more productive workforce.

Human Resource Services

The right perspectives have led to our consistent success, day-in and day-out

www.cps.ca.gov/ac 800-822-4277

for more than 70 years. It's why CPS outshines all others as the one to trust.

HR Consulting and Management « Employment Testing and Assessment « Executive Search « Certification and Licensing Programs « Applicant Tracking Software
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IPMAAC Across the Nation -
News of the Councils

By Kristine Smith, Associate Editor

American Psychological Association (APA)

Future conferences are scheduled for August 10-13, 2006,
in New Orleans, and August 16-19, 2007, in San
Francisco. For more information, visit their Web site at
WWWw.apa.org.

Bay Area Applied Psychologists (BAAP)

The BAAP sponsors a speaker once each quarter. The loca-
tion varies, but the format involves networking from 6-7
p.m., followed by the speaker’s presentation at 7 p.m.
BAAP speakers are typically leaders in the field and deliv-
er interactive presentations with plenty of group discus-
sion. Check their Web site at www.baaponline.net for
upcoming speakers and topics.

Chicago Industrial/Organizational
Psychologists (CI/OP)

CI/OP is a society of human resources professionals from
the Greater Chicago area who meet to discuss current
issues in I/O psychology. CI/OP generally has Friday after-
noon sessions from 1:00 p.m. to 5:00 p.m. featuring sever-
al speakers addressing a topic. For more information and to
confirm meeting dates and topics, visit their Web site at
www.ciop.net.

Gateway Industrial-Organizational
Psychologists (GIOP)

GIOP is a group of psychologists and human resources
professionals in the metropolitan St. Louis area. The group
consists of over 150 members and offers bi-monthly pro-
grams and conferences on a wide range of topics. For more
information, visit the GIOP Web site at www.giop.org.

International Public Management Association
for Human Resources (IPMA-HR)

The 2006 IPMAAC conference will be June 25-28 in Las
Vegas, Nevada. The 2006 IPMA-HR International Training
Conference will be held on October 7-10 in Las Vegas,
Nevada.

Metropolitan New York Association for
Applied Psychology (METRO)

For more information, call the MetroLine at (212) 539-
7593 or visit METROs Web site at www.metroapp
psych.com.

June 2006

Mid-Atlantic Personnel Assessment
Consortium (MAPAC)

MAPAC is a non-profit organization of public sector per-
sonnel agencies involved and concerned with testing and
personnel selection issues. For details on MAPAC, contact
Roberta Ames, Pennsylvania Civil Service Department, at
rames(@state.pa.us, or visit the MAPAC Web site at
www.ipmaac.org/mapac.

Minnesota Professionals for Psychology
Applied to Work (MPPAW)

MPPAW is an organization consisting of a broad range of
practitioners, consultants and professors who meet to
encourage an open exchange of information relevant to
psychology as applied to work and human resources man-
agement. For more information, visit the MPPAW Web site
at www.mppaw.org.

Personnel Testing Council of Arizona

(PTC/AZ)

PTC-AZ serves as a forum for the discussion of current
issues on personnel selection and testing. It encourages
education and professional development in the field of per-
sonnel selection and testing and advocates the understand-
ing and use of fair and professionally sound testing prac-
tices. On October 6, 2006, PTC/AZ will present “ROI and
the Metrics of Staffing.” Speakers include Dr. Wayne
Cascio and Ted Darany of Darany and Associates. For
more information about PTC-AZ, contact Vicki Packman,
Salt River Project, at (602) 236-4595 or vspackma@
srpnet.com, or visit the PTC/AZ Web site accessible
through the IPMAAC Web site at www.ipmaac.org/ptca.

Personnel Testing Council of Metropolitan
Washington (PTC/MW)

PTC/MW offers monthly luncheon programs and publish-
es an informative newsletter. See the 2006 calendar for
scheduled luncheon speakers or visit the PTC/MW Web
site accessible through the IPMAAC Web site at

www.ipmaac.org.

Personnel Testing Council of Northern
California (PTC/NC)

PTC/NC offers monthly training programs addressing top-
ics and issues that are useful and relevant to personnel
practitioners of all levels of expertise. The monthly pro-
grams are typically scheduled for the second Friday of

(continued on next page)
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News of the Councils continued

each month and alternate between Sacramento and the Bay
area. The monthly programs feature speakers who are
active contributors to the personnel assessment field. For
more information regarding PTC/NC programs, visit the
PTC/NC Web site accessible through the IPMAAC Web
site at www.ipmaac.org/ptenc.

Personnel Testing Council of Southern
California (PTC/SC)

PTC/SC serves as a forum for the discussion of current
issues in personnel selection and testing; encourages edu-
cation and professional development in the field of per-
sonnel selection and testing; advocates the understanding
and use of fair and non-discriminatory employment prac-
tices; and encourages the use of professionally sound
selection and testing practices. For more information
regarding luncheon meetings, workshops, upcoming con-
ferences, or membership, visit the PTC/SC Web site acces-
sible through the IPMAAC Web site at www.ipmaac.org/
ptesc.

Society for Human Resource Management
(SHRM)

Contact www.shrm.org/education for a current listing of
seminars and conferences.

Society for Industrial/Organizational
Psychology (SIOP)

The 2007 conference is scheduled for April 27-29 in New
York, NY. The 2008 conference is scheduled for April 11-
13 in San Francisco, CA.

Western Region Intergovernmental
Personnel Assessment Council (WRIPAC)

WRIPAC comprises public agencies from the western
region of the United States who have joined together to
promote excellence in personnel selection practices.
WRIPAC has three meetings each year that are typically
preceded by a training offering. Additionally, WRIPAC has
published a monograph series and job analysis manual.
Additional information may be obtained by visiting
WRIPAC’s Web site at www.wripac.org.

Western Region Item Bank (WRIB)

WRIB is a cooperative organization of public agencies
using a computerized test item bank. Services include draft
test questions with complete item history, preparation of
“printer ready” exams, and exam scoring and item analy-
sis. Membership includes more than 160 agencies nation-
wide. For more information, contact Bridget Styers at
(909) 387-5575 or bstyers@hr.sbcounty.gov.

IPMAAC 2005 Student Paper
Competition

by Lee Friedman, University Liaison/Student Paper Competition

I wanted to take this opportunity to report to you the results of the IPMAAC 2006 Student Paper
Competition. Following is information regarding the winning paper:

Awardee:
Rustin D. Meyer, Ph.D.

Paper Title:
Situational Moderators of the Conscientiousness-Performance Relationship:
An Interactional Meta-Analysis

Graduate School where the Paper Was Done:
Purdue University

June 2006
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News of the Councils continued

Upcoming International, National, and Regional
Conferences and Workshops

JUNE

11-14: IPMA-HR Central Region Training Conference.
Milwaukee, WI.

18-21: IPMA-HR Eastern Region Conference.
Washington, D.C.

20:  PTC/MW Breakfast Workshop. Speakers: Dr.
Kathleen Lundquist, Applied Psychological
Techniques, Lawrence Ashe, Esq., Ashe, Rafuse &
Hill. Topic: “Current Legal Challenges in
Employment Testing.”

21:  METRO Meeting. Speaker: Dr. Kathleen
Lundquist, Applied Psychological Techniques.
Topic: “Latest Issues in Employment Litigation.”

25-28: IPMAAC Conference. Las Vegas, NV.
25-28: SHRM Annual Conference. Washington, D.C.

27:  Bay Area Applied Psychologists Meeting.

JuLY

12:  PTC/MW Luncheon Meeting. Speaker: Dr. Lia
Meyer, U.S. Postal Service. Topic: “A Comparison
of Tests of Adverse Impact on a Cognitive Ability
Test.”

AUGUST

6-10: American Statistical Association. Annual
Convention. Seattle, WA. Contact:
www.amstat.org.

9: PTC/MW Luncheon Meeting. Speakers: David
Hamill, Marriott International, Drs. Shannon Fox
and David Pollack, Sodexho. Topic: “On-Line
Performance Management Processes in Two
Private Sector Organizations.”

June 2006

10-13: American Psychological Association. Annual
Convention. New Orleans, LA. Contact:
wWww.apa.org.

11-16: Academy of Management. Annual Meeting.
Atlanta, GA. Contact: www.aomonline.org.

16-18: 2006 National Labor-Management Conference.
Chicago, IL.

SEPTEMBER

5-6: IPMA-HR Federal Section Annual Conference.
Washington, D.C.

13:  PTC/MW Luncheon Meeting.

20-22: IPMA-HR Central California Chapter Conference.
Bass Lake, CA.

20:  WRIPAC Training Courses. “Selection Planning”
and “Interpreting and Applying Item Analysis
Data.” Berkeley, CA.

21-22: WRIPAC Meeting. Berkeley, CA.

(Some of the information in this calendar was reprinted with
permission from the PTC/MW Newsletter which was
compiled by Lance W. Seberhagen, Seberhagen &
Associates.)

Kristine Smith is a Senior Associate with Darany and
Associates in Redlands, California. If you have regional
organization news or an item to add to the calendar, please
contact her by e-mail at smithkl@earthlink.net or by
telephone at (909) 798-4475.—acw
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2006 IPMA Assessment Council Officers and

President
Beverly Waldron (2005-2007)

Employment and Testing Manager
Pinellas County Government

400 South Fort Harrison Ave.
Clearwater, FL 33756-5113

Tel (727) 464-3367

Fax (727) 464-3876
bwaldron@co.pinellas.fl.us

Board Members

President-Elect

Déonda Scott

Employment, Assessment, and
Development Manager

City of Orlando

400 S. Orange Avenue

Orlando, FL 32802-4990

Tel (407) 246-2061

Fax (407) 246-2019

deonda.scott@cityoforlando.net

IPMAAC Representative to
IPMA Executive Council

Harry Brull

Senior Vice President

Personnel Decisions International

2000 Plaza VII Tower

45 S. 7th Street

Minneapolis, MN 55402

Tel (612) 337-8233

Fax (612) 337-3695

harry.brull@personnel
decisions.com

Past-President
David Hamill (2001-2006)

Director, Workforce Development
Marriott International, Inc.
Marriott Drive, Dept. 52-931.15
Washington, DC 20058

Tel (301) 380-3239

Fax (301) 380-1602
david.hamill@marriott.com

Board Members
Oscar Spurlin (2006-2008)

Co-Owner

Ergometrics & Applied Personnel
Research

115 Skyline Drive

Edmonds, WA 98020

Tel (425) 774-5700

Fax (425) 774-0829

oscar@ergometrics.org

Inés Vargas Fraenkel (2005-2008)
Attorney at Law

1002 Ashmount Avenue

Oakland, CA 94610

Tel (510) 882-1870

inesvf@aol.com

June 2006

Kathryn Singh (2004-2006)
Senior Human Resources Analyst
Superior Court of Orange County
PO. Box 1994

700 Civic Center Drive

Santa Ana, CA 92702-1994

Tel (714) 834-2080
ksingh@occourts.org

Donna Terrazas (2004-2006)

Manager of Recruitment &
Classification

East Bay Municipal Utility District

375 11th St

Oakland, CA 94607

Tel (510) 287-0707

Fax (510) 287-0986

donna@ebmud.com

Roxanne Cochran (2005-2008)

Human Resources Analyst

County of San Bernardino HR Department

157 W. Fifth Street, First Floor
San Bernardino, CA 92415-0440
Tel (909) 387-5839

Fax (909) 387-5609
rcochran@hr.sbcounty.gov
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2006 IPMAAC Committee Chairs

Conference Program

Martin Anderson

Connecticut Department of
Administrative Services

165 Capitol Avenue, Room 404

Hartford, CT 06106

Tel (860) 713-5042

Fax (860) 713-7413

martin.anderson@po.state.ct.us

Roxanne Cochran

Human Resources Analyst

County of San Bernardino HR Dept
157 W. Fifth Street, First Floor

San Bernardino, CA 92415-0440
Tel (909) 387-5839

Fax (909) 387-5609
rcochran@hr.sbcounty.gov

Conference Host

Lynne Jantz

Las Vegas Metropolitan P.D.
Personnel Bureau

101 E. Convention Center Drive
Suite P-200

Las Vegas, NV 89109

Tel (702) 229-3981
L2899J@lvmpd.com

Membership and Committee
Services (MCS)

David Hamill

Director, Workforce Development
Marriott International, Inc.
Marriott Drive, Dept. 52-931.15
Washington, DC 20058

Tel (301) 380-3239

Fax (301) 380-1602
david.hamill@marriott.com

University Liaison/Student
Paper Competition

Lee Friedman

SpecTal, 13481 Falcon View Court
Bristow, VA 20136

Tel (571) 331-1388
leefriedman1406@yahoo.com

June 2006

Continuity
Déonda Scott

Employment, Assessment, and
Development Manager

City of Orlando

400 S. Orange Avenue

Orlando, Florida 32802-4990

Tel (407) 246-2061

Fax (407) 246-2019

deonda.scott@cityoforlando.net

Professional/Scientific Affairs

Dennis Doverspike
Professor of Psychology
Psychology Department
University of Akron
Akron, OH 44325

Tel (330) 972-8372

Fax (330) 972-5174
dd1@uakron.edu

Assessment Council News
J.Anthony Bayless

Personnel Research Psychologist
U.S. Dept. of Homeland Security
1300 Pennsylvania Avenue, NW
Room 2.5B

Washington, DC 20229

Tel (202) 344-3833

Fax (202) 344-1550
anthony.bayless@dhs.gov

Electronic Communications
Network

Bill Waldron

Waldron Consulting Group
4111 Canoga Park Drive
Brandon, FL 33511-7986
Tel (813) 689-8196
bill@bwaldron.com

Assessment Council News

Training/Workshop
Shelley Langan

Senior Consultant

CPS Human Resource Services
241 Lathrop Way

Sacramento, CA 95815

Tel (916) 263-3624, ext. 3367
slangan@cps.ca.gov

Lelani Yan

Human Resources Department
West Palm Beach County

50 S. Military Trail

West Palm Beach, FL 33415
Tel (561) 616-6878
lyan@pbcgov.com

Innovations in Assessment
Award

Warren Bobrow

All About Performance, LLC

5812 W. 76th Street

Los Angeles, CA 90045-1616

Tel (310) 670-4175
warren@allaboutperformance.biz

Nominations/Bylaws
David Hamill

Director, Workforce Development
Marriott International, Inc.
Marriott Drive, Dept. 52-931.15
Washington, DC 20058

Tel (301) 380-3239

Fax (301) 380-1602
david.hamill@marriott.com

Bemis Award-Nomination
Beverly Waldron (2005-2007)

Manager, Employment and Testing
Pinellas County Government

400 South Fort Harrison Ave.
Clearwater, FL 33756-5113

Tel (727) 464-3367

Fax (727) 464-3876
bwaldron@co.pinellas.fl.us
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“IPMA-HR provides valid, job-relatediexaminations
used in screening and selecting entry=level police

officers, firefighters and public satety dispatchers.”

DANNY FORTNER; CHIEE OF POLICE
CITY OF HUNTSVILLE, AL

+ Professional, top-quality exams for police, fire
service, corrections, and administrative personnel.

+ Exams for hiring or promotion, with customized
exams available for upper-level positions in police
and hre service.

+ A leading specialist with over 50 years of experience.

+ Currently assesses more than 200,000 candidates
PCI‘ yf:;.l['.

Contact us for a test catalog or questions.

“iPVIA-HR

|
INTERNATIONAL PUBLIC MANAGEMENT
ASSOCIATION for HUMAN RESOURCES

WEB: www.ipma-hr.org
PHONE: 1-800-381-TEST (8378)
or 703-549-7100
E-MAIL: assessment@ipma-hr.org
FAX: 703-684-0948
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About the ACN

The ACN is the official newsletter of the International
Public Management Association Assessment Council, an
association of individuals actively engaged in or contribut-
ing to the professional, academic and practical field of per-
sonnel research and assessment. The Council has approxi-
mately 700 members.

The ACN is published six times a year during the even
months of the year. It serves as a source of information
about significant activities of the council, a medium of
dialogue and information exchange among members, a
method for dissemination of research findings and a
forum for the publication of letters and articles of general
interest.

Submissions for Publication: Assessment Council
members and others with letters or articles of interest are
encouraged to submit materials for review and publication.
Submission deadlines for 2006 are:

August issue due on July 7
October issue due on September 1
December issue due on November 3

Articles and information for inclusion in the sections
(News of the Councils, Technical Affairs, Public Sector
Practice Exchange) should be submitted directly to the
Associate Editor responsible for the appropriate section.
Submissions may also be made to the Editor.

If you have questions or need further information please
contact the Editor, Associate Editors, or IPMA-HR.

Editor

J. Anthony Bayless
Personnel Research Psychologist

U.S. Department of Homeland Kristine Smith

Security
1300 Pennsylvania Avenue, NW 1250 San Pablo Ave.
Rm. 2.5B Redlands, CA 92373

Washington, DC 20229
Tel (202) 344-3833
Fax (202) 344-3052

Anthony.Bayless@dhs.gov Technical Affairs

Mike Aamodt

Professor, Radford University
Department of Psychology
Box 6946, Radford University
Radford, VA 24142

Tel: (540) 831-5513

Fax: (540) 831-6113
maamodt@runet.edu

IPMA-HR
1617 Duke Street

IPMA /\ ssessment

Council

International Public
Management Association —
Human Resources

1617 Duke Street
Alexandria, VA 22314
Phone: (703) 549-7100
Fax: (703) 684-0948
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Associate Editors

Assessment Council Affairs

Senior Associate, Darany and Associates

Tel: (909) 798-4475
Smithkl@earthlink.net

Alexandria, VA 22314
Phone: (703) 549-7100
Fax: (703) 684-0948

Practice Exchange

Kathryn Singh (Paget)

Senior Human Resources Analyst
Superior Court of Orange County
P.O. Box 1994

700 Civic Center Drive

Santa Ana, CA 92702-1994

Tel (714) 834-2080
ksingh@occourts.org

Bridget A. Styers

County of San Bernardino

Senior Human Resource Analyst

Manager, Western Region Item
Bank

Tel (909) 387-5575

Fax (909) 387-5792

bstyers@hr.sbcounty.gov
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