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Overview of Model
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Self-Appraisal Accuracy 
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Motivation
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Individual Differences
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Rater Training

Ability

Motivation

Individual Differences Task Characteristics

Rater Training
•Frame of Reference
•Rating Experience
•No Training

Self-Appraisal
Accuracy

Individual 
Outcomes

Organizational 
Outcomes

Team Outcomes



8

Task Characteristics 
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Outcomes
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•Job performance
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•Job satisfaction
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Current State of the Model

• Self-appraisal accuracy can probably be improved
• Many variables may influence self-appraisal 

accuracy:
• Ability
• Motivation
• Individual Differences
• Task Characteristics
• Rater Training

• Self-appraisal accuracy probably related to 
outcomes:
• Individual
• Team
• Organizational


